
The SRI Homeroom – Episode 13 
Kori Hamilton Biagas: 

Welcome to the SRI Homeroom. Today, Re-Imagining Standards for Instructional Quality. 

Krystal Thomas: 

The rubric, if you will, that we’ll use to observe is, it’s a bit outdated. And so if we want to talk about 
improving instructional practices it’s really important that we think of how we look at it and what are 
the consequences of it. 

Kori Hamilton Biagas: 

A More Culturally Responsive Approach to Observation and Coaching, today on the SRI Homeroom, 
welcome in. 

Hello and welcome to the SRI Homeroom. I’m Kori Hamilton Biagas, and I am your host. Today, I am so 
excited to be talking with my friend and colleague, Krystal Thomas, who is an incredible researcher that 
focuses on improving the quality of instructional practices in education. 

Welcome to the Homeroom, Krystal. 

Krystal Thomas: 

Thanks, Kori. I’m so glad I get to interview with you or podcast with you or- 

Kori Hamilton Biagas: 

Podcast with me. So you focus on improving the quality of instructional practices in education, that 
seems broad. 

Krystal Thomas: 

Yes. 

Kori Hamilton Biagas: 

Yeah, can you tell us, in that big old umbrella, what is the challenge? What are you trying to solve? What 
are you trying to address? What are you trying to heal, mend, fix? 

Krystal Thomas: 

Yeah, I think the challenge is, in particular for what I’ve been doing in my work lately, is there are so 
many different ways that we try to measure and assess what is quality instruction. And we look at this in 
particular because instruction is what... Is that invisible thing that informs children’s lives. The 
experiences that they get to have, the opportunities that they get to have. 

And so we take such a big focus on it, in particular, measuring it, and the way that we go about 
measuring it is we go to the classroom, we sit in the back and we observe it. And the rubric, if you will, 
that we used to observe is, it’s a bit outdated. 



It is prescribed to education that doesn’t meet the needs of every child. And it also can be punitive for 
teachers in particular. And so if we want to talk about improving instructional practices, it’s really 
important that we think of how we look at it- 

Kori Hamilton Biagas: 

Yeah. 

Krystal Thomas: 

... and what are the consequences of it, and making it more of a place of supporting educators, helping 
them to make shared decisions of what they want that improvement to look like, rather than prescribing 
what that is and what that looks like. 

Kori Hamilton Biagas: 

So it’s that idea of shining a light and inviting collaboration as opposed to putting down the hammer and 
imposing a solution. 

Krystal Thomas: 

Yes. And what’s so interesting too, that I’ve learned about what these measures were intended for is 
they initially were never intended for the type of decisions that so many states and school districts 
make. 

Kori Hamilton Biagas: 

Mm-hmm. 

Krystal Thomas: 

A lot of it was just started by researchers that were like, Ooh, let’s have a more systematic way to look 
at this. And then it’s- 

Kori Hamilton Biagas: 

For us, we like things to be organized, so let us create some way, darn, those practitioners, we don’t 
care about them. We need to be able to see this more clearly. 

Krystal Thomas: 

So it’s been used beyond its intended purpose. And so now we’re really just like, let’s reel back. 

These measures were created 20 plus years ago. 

Kori Hamilton Biagas: 

Right. 

Krystal Thomas: 

Let’s readdress. Are we looking at this the same way? Does it pay attention to equity? The makeup of 
the kids in the classrooms look so much different. Do we attend to the whole child or are we just only 
focused on particular things? 



Kori Hamilton Biagas: 

Right. 

Krystal Thomas: 

And so I’ve got to have really great conversations with experts in early childhood in particular, where 
I’ve been focused on, where they’ve made me expand what I think of as a whole child, especially in early 
childhood. 

Kori Hamilton Biagas: 

Yeah. 

Krystal Thomas: 

We have folks that talk about curiosity. "Oh yeah, they are very curious." 

Kori Hamilton Biagas: 

Which is funny because you apply it to your own child, right? I’m a practitioner and a researcher and a 
parent. I of course use best practices with my own child, but I don’t always translate that when I’m 
creating these tools that we’re using for all children, right? 

Krystal Thomas: 

It’s like the most basic things that I hear and I want, and we don’t look at it, like agency. 

Kori Hamilton Biagas: 

Right. 

Krystal Thomas: 

We are one of the most individualistic societies, but we don’t measure agency. 

Kori Hamilton Biagas: 

Yeah. Hum drum. What’s up with that? Right? And why not? So let’s do it and let’s see what happens. 
Let’s see how this can improve our practices. 

So what are some of the ways that... You were giving some high level examples here. What are some of 
the other ways or specific approaches that you’re using to do this work at all the various levels? 

Krystal Thomas: 

Yeah. Well, what’s been most exciting is over the past year I’ve been engaged with a team that’s being 
funded by the Gates Foundation where they are very interested in observational measures of 
instructional practices in ways that these tools can support instructional coaching between teachers and 
coaches. And so I think what made me begin to think of the possibilities is we had to create this report, if 
you will. 

Initially it was called a target product profile. Apparently it’s something that’s used in the health field 
where it’s like, where are we today? And what do we want the ideal product, if you will, to have, to 
improve whatever thing they’re trying to improve. So if we translate this now to education, it’s like what 



is an ideal observational tool that is to help instructional coaching? What is an ideal tool look like? What 
should it have? 

Kori Hamilton Biagas: 

Yeah. 

Krystal Thomas: 

And so we were in collaboration with the Gates, Foundation and Substantial, and Substantial really 
helped to do some of the background work where they were meeting with teachers, coaches, I think 
even parents, people that would be either impacted by these observational tools or use these 
observational tools. And they kind of broke down five themes that we need to think of for what this 
ideal measure needs to look like. 

One is the content. What is it assessing? 

Kori Hamilton Biagas: 

Right. 

Krystal Thomas: 

How do we go beyond what we already look at and assess and address with teachers? The other is, is it 
user-friendly, the way that we use this tool and train people on it. Sometimes these trainings are- 

Kori Hamilton Biagas: 

Very cumbersome, yeah, and it’s like we don’t have the capacity to provide that level of training over 
that number of hours within the scope of our budgets or our calendars. Yeah. 

Krystal Thomas: 

Yeah. So thinking about the usefulness of it, is this actually helpful for what we are trying to address? 

The other is psychometrics, which is that fun word of thinking about the reliability of the measure. How 
consistent is it? We have some measures where it’s actually not consistent, and when you look at it from 
one classroom to another, and that makes sense though, right? Especially in early childhood, you have 
daycare based settings that might be start, for example, that’s going to look very different from a- 

Kori Hamilton Biagas: 

Montessori school, right, exactly, or even a Christian or Episcopal type school- 

Krystal Thomas: 

Right. Or a home-based- 

Kori Hamilton Biagas: 

Or a home-based care center. 

Krystal Thomas: 

They’re all so different. And so sometimes these measures try to be applied into the same setting. And 
so it’s like, well, let’s think about the psychometrics of this and what does that mean? 



And the last category that Substantial was able to help determine was scalability. So when you use it 
from this one small use, how do you expand it where it’s going to be able to be consistently used and 
scaled up across a larger setting, whether it’s a state, for example, trying to uptake these tools. 

And so initially we called it a target product profile. I think now it’s user informed principles. 

Kori Hamilton Biagas: 

Okay, yeah. That’s a bit little more accessible to people, yeah. 

Krystal Thomas: 

And so we were able to put together this advisory group where we had folks in the educational field, 
whether it was experts in measurement, experts in the racial experiences of Black and Latina kids, 
experts in students with disabilities and early childhood experts in multilingual or dual learners in early 
childhood. 

So we had so many people coming in from very diverse perspectives and backgrounds that really pushed 
our team and really challenged our team. And I think one example that comes to mind is we had this 
one researcher where she’s looking at our initial set things where we were like, a tool should assess and 
think about the safety of the classroom. And she was like, "State centers is always going to think about 
safety." She’s like, "Let’s forget about safety and think about racial trauma in the classroom and how 
safe does a child feel in the classroom, and how do those practices ensure that kids are not experiencing 
racial trauma? I was like- 

Kori Hamilton Biagas: 

Say more. 

Krystal Thomas: 

That is very true. 

Kori Hamilton Biagas: 

Right, right. 

Krystal Thomas: 

Because again, this is supposed to be as difficult, because you’re trying to think of what does the future 
of measurement look like? And you can only speak to so much because of what you have in front of you, 
but we know from the limitations of what exists. 

Kori Hamilton Biagas: 

How to dream a little bit and what to aspire to. 

Krystal Thomas: 

Yes, yes. 

Kori Hamilton Biagas: 

Yeah. Oh wow. That sounds like very fulfilling work because it’s the idea to get all of those incredible 
brains in a space and to push the way that we consider what is priority, right? 



It’s like let somebody else worry about physical safety. That’s what they’re going to anyway. 

Krystal Thomas: 

Yes. 

Kori Hamilton Biagas: 

Let’s focus on something that is not focused on, and that’s those equity questions. Who is not at the 
table? What are we not asking? What is the thing that does not have any light? Let’s get some light over 
here. 

Krystal Thomas: 

Yes. Yeah. It was just very, it was a very learning experience I think for everyone on the team. We even 
built into the report the idea that before a measure goes out to marketer, is it widely used, who got to 
help with designing it? Was it parents? Was it community members? Considerations that the tool gives 
more guidance to what many tools just often don’t they kind of just like it’s here and good luck and I 
hope you use it wisely. It’s like, well, maybe the tool should have some guidance in terms of its use and 
purpose. 

Kori Hamilton Biagas: 

Yeah, the contextualization of the tool. Yeah, the conditions that need to exist for this to be the most 
impactful. 

Krystal Thomas: 

Yes. 

Kori Hamilton Biagas: 

Yeah. 

Krystal Thomas: 

We also just thought about the idea of not punishing teachers in schools for resources that they don’t 
have. Because often I think there’s one tool that thinks about the environment of the classroom. It’s like, 
does it have the- 

Kori Hamilton Biagas: 

Print rich and the colors and the rainbows and the letters, and can they see themselves? Are the faces 
there in the- 

Krystal Thomas: 

Calming corner? 

Kori Hamilton Biagas: 

Yeah. 



Krystal Thomas: 

And it’s like not every space has the opportunity to have that. 

Kori Hamilton Biagas: 

Or the resources to create it. 

Krystal Thomas: 

Exactly. 

Kori Hamilton Biagas: 

And so what are the ways in which those needs are being met that we can assess? 

Krystal Thomas: 

Yes. 

Kori Hamilton Biagas: 

Right? As opposed to what is the physical thing I’m looking for? 

Krystal Thomas: 

Yes. 

Kori Hamilton Biagas: 

And that’s back to that whole child statement, the whole, yeah, the wholeness. 

Krystal Thomas: 

Yeah. 

Kori Hamilton Biagas: 

I love that idea about not punishing people for things they don’t have control over or don’t have access 
to, which is so part of embedded in our system. Right? 

Krystal Thomas: 

It is, and it’s beyond them. The idea of my daughter goes to a school where they have a bathroom in the 
classroom and it’s like a child-sized toilet. Not every building, not every place is going to have those 
available to them. So do we penalize people because of a toilet that they install? It makes you think a 
lot. 

Kori Hamilton Biagas: 

Yeah. So thinking about just this back to this really broad space of improving the quality of instructional 
practices, I know that you do work on the other end of this spectrum too. 

Krystal Thomas: 

Yeah. 



Kori Hamilton Biagas: 

And so what you are describing right now has so many soft touch points that people can relate to For 
the littles. We want our littles, we need to see our littles be curious and all the things. 

But what about on the other end of the spectrum? How are you utilizing any of these skills or just how 
are you creating those changes and improving the quality of instructional practices on the other end? 

Krystal Thomas: 

Well, I would love to talk about work that I hope to do- 

Kori Hamilton Biagas: 

Yeah. 

Krystal Thomas: 

Because I think that there’s an organization that I think is really in a place where they’re looking to do 
that, and I’m hoping to secure funding to be able to, in a research perspective, really look at that. But 
there’s this one organization called Open Up Resources where they are creating this pre-K to 5 math 
curriculum where it’s one of the few, and I would say, if any, that actually is a student centered, 
culturally responsive math curriculum. 

And so it’s based in this problem solving type of approach where kids can think about their community. 
So there’s this one lesson about geometry, and the kids get to think about their actual community and 
where are the places where we see these shapes. 

Kori Hamilton Biagas: 

Right. 

Krystal Thomas: 

Buildings look like this, a way that they actually are bringing themselves, they’re bringing their 
perspectives and they’re able to actually think about that within that lesson. 

There’s another lesson that talks about food security. And so kids actually get to apply mathematics or 
multiplication to think about if we have this many people in a household, and this is the budget, and this 
is thinking about food deserts, things that you don’t talk about until you’re in college, right? 

Kori Hamilton Biagas: 

Right, but you’re experiencing it in real life. 

Krystal Thomas: 

Yeah, every day. 

Kori Hamilton Biagas: 

Right. 

Krystal Thomas: 

And so there’s opportunities where the kids get to apply this into the curriculum. But what I also love 
about the curriculum is that they are developing this professional learning program that is aligned to the 



curriculum so that as the teachers are implementing these lessons, they are also receiving the supports 
they need to implement it the way it’s intended to. 

Kori Hamilton Biagas: 

Right. 

Krystal Thomas: 

And to maybe even shift their mindsets and practice that so many don’t get the opportunity to do. What 
I think is so cool about Open Up Resources is that they’re OER, so they’re an Open Education Resource 
so the curriculum is free, and it’s the hope that if a district or a state decides to go with this free 
curriculum, maybe then you shift those resources towards the professional learning that is aligned to 
the curriculum and can not only shape the kids’ experiences that are more hands-on and more practical 
and helps them think about being problem solvers in their community. But the teachers are also 
benefiting from collaborating with the kids rather than saying, "Four times three is 12." 

Kori Hamilton Biagas: 

Right, and exploring with them and helping them to maintain that curiosity. I feel like so often our 
kiddos as they age up, they lose the opportunity to just be kids and to be outside and to be explorers 
and to be adventure seekers. And so to have that as part of the fabric of the curriculum is such a cool 
way to connect the teachers with the experiences of the kids, of the children. That’s so cool. 

Krystal Thomas: 

But it takes time to actually actionably see that it does take a lot of time to shift old habits. When you 
think about the training that people have received, it can take a while- 

Kori Hamilton Biagas: 

Yeah. 

Krystal Thomas: 

... to really shift that. This wasn’t related to the OER curriculum, but I did an interview a while back for 
another curriculum where the school district was trying out this curriculum for the first time, and we 
had met with the developers prior to interviewing the teachers and the developers were like, "You have 
to do it in order chapter one to chapter 10. You can’t jump around." 

Kori Hamilton Biagas: 

Yeah, don’t skip and choose. 

Krystal Thomas: 

You just do it the way... And this is all purposeful to really build the habits and practices that’s intended 
for this. So we interviewed the teacher, and the teacher goes, "Yeah, well, when we did the training for 
it, the district didn’t have the materials for us yet. So we’re hearing about it, but we don’t-" 

Kori Hamilton Biagas: 

Have the tangible thing to engage with. 



Krystal Thomas: 

Nothing is new to us, right? And then she goes on to say that, "Well, the teachers, they’re like, this is just 
too new. This is too much." And so I think she said within two to three weeks of the school year starting, 
they said, "Well, let’s just go back to the way we used to do it." We are going to do multiplication before 
we do subtraction or whatever. 

Kori Hamilton Biagas: 

Right? We just going to do it how we’ve been doing it, and that’s not the order that they told us to do it, 
right? We’re just going to do it. How we do it. 

Krystal Thomas: 

We’re going to do it how we do it. And then they were like, oh, wait a minute. Well, each chapter builds 
on the other one. So if we’re talking about chapter five, before we talk about chapter two- 

Kori Hamilton Biagas: 

Right, right. 

Krystal Thomas: 

... we’re confused ourselves. It takes time. 

Kori Hamilton Biagas: 

It takes time. 

Krystal Thomas: 

And I don’t know if our systems are built to have that patience. We immediately want to see at the end 
of that spring year some improvement. And it takes time. 

Kori Hamilton Biagas: 

It does. It really does. And so what are some of the strategies that you deploy to help maybe not 
accelerate it, but embed that time and embed those opportunities and even level people’s expectations 
of what is possible in this randomized control trial that you’re doing? Or there’s replication study that 
you’re doing? Right? We’re only in seven classrooms. 

Krystal Thomas: 

Yeah. I will say I have yet to get to that phase of my work where I have been able to test this just yet. 

Kori Hamilton Biagas: 

Okay. 

Krystal Thomas: 

But I think that in the design that I am hoping to employ if this were ever funded, is we would put it 
upfront, this is going to be a two to three year thing and the most immediate things that we’re going to 
look for, the teacher practices. And then we might think of these more intermediary kind of outcomes 
where it might not necessarily be academic, but how are the kids feeling about math now? Do they find 



it, they think it might have more value than what they used to talk about it? Do they see themselves as 
actually being a mathematician when they were like, that’s not for me. 

Kori Hamilton Biagas: 

Right. 

Krystal Thomas: 

So I think what we will look for is trying to ease expectations of, we’re looking to shift the mindsets first 
because if there’s buy-in and there’s value to it, sure enough, the kids are going to put in the work to 
demonstrate those skills. 

Kori Hamilton Biagas: 

But the teachers have to believe that it’s going to work- 

Krystal Thomas: 

Yeah. 

Kori Hamilton Biagas: 

... and they have to be committed to trying to ensure it works. 

Krystal Thomas: 

Yeah, and I would say the teaching profession has taken quite a hit lately in terms of it’s a rough market. 
Everyone has a solution. Everyone has a suggestion. They’re changing the different curriculums every 
few years. And so it’s like if you don’t give something a chance and see it through. 

And so I know we are going to have some challenges up ahead when it comes to that buy-in. But my 
hope is that because this curriculum is a bit different than most other curriculums and the approach to it 
and empowering teachers, because what’s nice about OER is it does encourage adaptation. 

Kori Hamilton Biagas: 

Adaptation, yep. 

Krystal Thomas: 

So that teachers can think of the materials as to what is useful for their students. 

Kori Hamilton Biagas: 

Right. 

Krystal Thomas: 

Not changing the rigor of it, but thinking of the content as it applies to their students, which I think is a 
nice affordances of OER that most other standard curriculum won’t allow for. 



Kori Hamilton Biagas: 

Yeah, and so I’m wondering, this is... We’re aging up and aging up, and so in a post-secondary space, 
what does this kind of improvement look like? Because we’ve been talking about systems right now that 
have a more intact way, but it’s like in the post sec, it’s like the wild west out there, right? 

There’s adjuncts, there’s full professors, there are the community college two-year institution systems. 
There are four years, privates, publics, there are HBCUs. We’re on a quarter system. We’re on a 
semester system. 

Krystal Thomas: 

Yeah, I think the most challenging thing with the post-secondary space is many, and I will say us, I too 
have been an academic at one point in my life is many of us are not trained in pedagogy. We are trained 
to do research, we are trained to be experts, but we are not trained to teach. And if we are trained to 
teach, it’s like one semester where we’re actually building up our portfolio. So we build our state of 
being a teacher and we haven’t taught. 

Kori Hamilton Biagas: 

Right, right, right, right, right. 

Krystal Thomas: 

That is one of the funniest things to me, reflecting back on my experience, they threw me in the 
classroom my first semester of my graduate year and I was teaching two statistics labs and there was no, 
here you might want to teach it. They’re like, here’s the syllabus, go, here are the materials. And you 
make a lesson for 45 minutes. 

Kori Hamilton Biagas: 

Right? Say what? What was that? I’m sorry, I thought you said make a lesson. Yeah. 

Krystal Thomas: 

Yeah. 

Kori Hamilton Biagas: 

Exactly do I go about doing that? 

Krystal Thomas: 

And so it’s like no wonder the post-secondary space is the wild west because there is nothing from my 
limited experience and from other people I have spoken to, I don’t know of anyone that has that formal 
training. And there are some grants that people win that support their tuition and their research. There 
are some that it’s written in the grant that you are not allowed to teach. 

Kori Hamilton Biagas: 

Oh, wow. 



Krystal Thomas: 

So you have a three or four year grant that’s helping you become this awesome rockstar researcher and 
let’s say, you know you want to go into academia, and you can’t on the books or formally at your 
institution, at least get that teaching experience. 

Kori Hamilton Biagas: 

Right. 

Krystal Thomas: 

And so we got to come in as researchers where you’re in this academic space where people are the 
experts of what they know, but many of them are not honestly equipped to be instructors or educators. 

Kori Hamilton Biagas: 

Yeah. 

Krystal Thomas: 

Many expect that the students will come to the classroom with a set of skills or a standard of knowledge 
that many don’t have, and they come in and they say, "Here’s the objectives. This is what you’re going 
to learn in anything other than that, it’s out of my control. That’s not my problem." 

Kori Hamilton Biagas: 

Right. 

Krystal Thomas: 

Sink or swim. Good luck. 

Kori Hamilton Biagas: 

So you have shared some projects you hope to be able to tackle in the future and principles that you 
developed. And so what’s next with these principles? So you have these principles. How are they going 
to get utilize? What are your next steps there? 

Krystal Thomas: 

So we’re still doing work with the Gates Foundation. And so the next step is we actually have been 
tasked with creating a, almost like an alignment tool. So we’ve created this report that was like, here’s 
the criteria that we need to see or should exist in these measures. And so we’ve been tasked with 
creating an alignment tool like, okay, you wrote this out. Let’s make a checklist. 

Kori Hamilton Biagas: 

Right. 

Krystal Thomas: 

So that if Gates is funding folks that are looking to put a great tool out there, what do the program 
officers need to have in hand to assess the potential- 



Kori Hamilton Biagas: 

Oh yeah. 

Krystal Thomas: 

... and the quality of this tool? And so it’s really interesting to be in the driver’s seat of creating this 
alignment tool tool myself and my colleagues, where we get to revisit the report and think about this 
more in an actionable kind of way of what’s the evidence we need to look for? And also thinking about 
the phases of work too. So now I get the opportunity to think about the marketing and development in 
that kind of space that I am not familiar with, but I am quickly learning about there’s a pre-phase and a 
mid-phase and a post-phase. And so thinking of, for example, I think that at the beginning of any tool, it 
should be, especially that content portion of the report from the beginning, it should be thinking about 
how do we make sure that coaching supports multilingual learners, students with disabilities, Black and 
Latin kids, that should be from upfront. And if it’s not there, then what are we doing? 

Kori Hamilton Biagas: 

Mm-hmm, mm-hmm, and how nice too to have written a report that is not now just going to go sit on a 
shelf somewhere. A report that you get to help bring to life or take it another step further and make it 
something that is really useful, a useful tool for people. 

Krystal Thomas: 

Yeah. What’s funny is we presented at the National Association of State Leaders for Early Education, and 
one of the people in attendance was someone that is, she actually has created her own observational 
tool that I think will be tested pretty soon. We had copies of the report and she goes, "Wow, okay. 
When I think about scalability and what scalability is going to look like for the tool, I don’t have these 
things yet, but I need to think about what that’s going to look like." And I thought that was just cool to 
see someone that’s in the phase of developing and trying to, first of all, just get it off the ground where 
it’s going to be used at a state level, but then what does it look like beyond that? 

Kori Hamilton Biagas: 

Mm-hmm. 

Krystal Thomas: 

And so I think there’s going to be a lot of use and value to the report that we put out. And then I think 
the alignment tool that we’re putting together now, I think it’s just really exciting to think about shaping 
the field and what’s out there. 

Kori Hamilton Biagas: 

Yeah. So this is a perfect segue into if you are able to solve this issue around quality in instruction, what 
does that look like? What if you could dream or think about a profile of what a district would look like 
that has exceptional instructional practices? What would that be, what would that look like? 

Krystal Thomas: 

That’s great question. I think that first I would love to see school districts and communities have the 
choice in what tool they want to adopt. What is the tool that makes sense for our community? 



Kori Hamilton Biagas: 

That indicates quality instruction for us? 

Krystal Thomas: 

For us, the reason why I think about that is, I can’t remember the name of the tool, but there’s one that 
was developed specifically among indigenous people for indigenous communities and indigenous 
children. And it’s like, this is what we value. This is what we want to see in this is the benchmark that 
we’re going to use to look at quality. 

Kori Hamilton Biagas: 

Right, right. 

Krystal Thomas: 

And so that’s the first thing that comes to mind is that it needs to be meaningful and valuable to the 
community and the children that they serve. 

Kori Hamilton Biagas: 

Yeah. 

Krystal Thomas: 

I think that the future of what that quality instruction looks like is that there is a supportive community 
for feedback and learning and empowering educators to feel like they have purpose in that space. And 
the voice to be able to say, "You know what? I see this measure and I see that this concept here related 
to transitioning kids from one task to the next. I really want to work on that." And they have some say in 
what that looks like and how they want to engage in that. And it being this kind of didactic thing 
between them and their coach. 

Kori Hamilton Biagas: 

That can evolve. 

Krystal Thomas: 

That can evolve, right? And then almost get them to the place where they too can do that with their 
colleagues. 

Kori Hamilton Biagas: 

Right. 

Krystal Thomas: 

So often it’s just like this one person that comes into the room and they sit in the back and they’re like, 
okay. 

So I want there to be a tool out there that when a person sees whatever measure it is, whether it’s a 
score or a label, that it has meaning to it, and it can make someone feel like they have the potential to 
be better than what they were before. 



Kori Hamilton Biagas: 

Right. 

Krystal Thomas: 

Right, and at the end of the day, I want the quality of instruction to address the whole child. I want these 
kids to be celebrated for who they are and what they bring to the classroom and not these very finite 
academic things that just doesn’t reflect every person and everything that is their strength and what 
they bring. 

Kori Hamilton Biagas: 

And so what keeps you coming back to the work, to the space to pushing against this? You mentioned 
earlier that so often people just are programmed out, right? It’s like, oh, we tried that. It doesn’t work. 
We tried this. It doesn’t work. And even though we have evidence to indicate, oh, it does work if you’re 
implementing correctly or if you do it for enough time, if you give it the opportunity. So what keeps you 
coming back? 

Krystal Thomas: 

I think what recently has made me feel hopeful and wanting to stay in this space is when I attended that 
meeting with state leaders, I heard of states that are, in particular, that are trying to create these 
systems so that coaching can be available to all educators within their state. I think one was Kentucky or 
Mississippi, where they were really thinking of what does that system look like for support? How do we 
get more coaches on the ground? And then how can we create a system where people can get that 
immediate feedback that so many often don’t get? 

Kori Hamilton Biagas: 

Right. Krystal? 

Krystal Thomas: 

Yeah. 

Kori Hamilton Biagas: 

Our time is over. 

Krystal Thomas: 

I see. 

Kori Hamilton Biagas: 

I really want to thank you for coming onto the Homeroom. It’s been such a pleasure talking with you and 
having this chance to learn more about your work. 

Krystal Thomas: 

Thank you, Kori. I appreciate being in this space with you. 



Kori Hamilton Biagas: 

Thank you all for listening to the SRI Homeroom produced by SRI. Take care. We’ll talk to you next time. 
Bye. 

Thank you for joining us on the SRI Homeroom, produced by SRI Education, a division of SRI. 

Krystal Thomas is a senior education researcher with SRI Education. Learn more about Krystal and her 
work in today’s show notes. 

Find all of our episodes, transcripts, and links to other resources by visiting SRI.com/education. 

You can also connect with us on social media with the links in today’s show notes. 

The views expressed in today’s podcast belong solely to the participants and do not represent the views 
of SRI or any organizational funder or partner. 

 


	The SRI Homeroom – Episode 13


<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /LeaveColorUnchanged

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

    /AgencyFB-Bold

    /AgencyFB-Reg

    /Algerian

    /Arial-Black

    /Arial-BoldItalicMT

    /Arial-BoldMT

    /Arial-ItalicMT

    /ArialMT

    /ArialNarrow

    /ArialNarrow-Bold

    /ArialNarrow-BoldItalic

    /ArialNarrow-Italic

    /ArialRoundedMTBold

    /Bahnschrift

    /BaskOldFace

    /Bauhaus93

    /BellMT

    /BellMTBold

    /BellMTItalic

    /BerlinSansFB-Bold

    /BerlinSansFBDemi-Bold

    /BerlinSansFB-Reg

    /BernardMT-Condensed

    /BlackadderITC-Regular

    /BodoniMT

    /BodoniMTBlack

    /BodoniMTBlack-Italic

    /BodoniMT-Bold

    /BodoniMT-BoldItalic

    /BodoniMTCondensed

    /BodoniMTCondensed-Bold

    /BodoniMTCondensed-BoldItalic

    /BodoniMTCondensed-Italic

    /BodoniMT-Italic

    /BodoniMTPosterCompressed

    /BookAntiqua

    /BookAntiqua-Bold

    /BookAntiqua-BoldItalic

    /BookAntiqua-Italic

    /BookmanOldStyle

    /BookmanOldStyle-Bold

    /BookmanOldStyle-BoldItalic

    /BookmanOldStyle-Italic

    /BookshelfSymbolSeven

    /BradleyHandITC

    /BritannicBold

    /Broadway

    /BrushScriptMT

    /Calibri

    /Calibri-Bold

    /Calibri-BoldItalic

    /Calibri-Italic

    /Calibri-Light

    /Calibri-LightItalic

    /CalifornianFB-Bold

    /CalifornianFB-Italic

    /CalifornianFB-Reg

    /CalisMTBol

    /CalistoMT

    /CalistoMT-BoldItalic

    /CalistoMT-Italic

    /Cambria

    /Cambria-Bold

    /Cambria-BoldItalic

    /Cambria-Italic

    /CambriaMath

    /Candara

    /Candara-Bold

    /Candara-BoldItalic

    /Candara-Italic

    /Candara-Light

    /Candara-LightItalic

    /Castellar

    /Centaur

    /Century

    /CenturyGothic

    /CenturyGothic-Bold

    /CenturyGothic-BoldItalic

    /CenturyGothic-Italic

    /CenturySchoolbook

    /CenturySchoolbook-Bold

    /CenturySchoolbook-BoldItalic

    /CenturySchoolbook-Italic

    /Chiller-Regular

    /ColonnaMT

    /ComicSansMS

    /ComicSansMS-Bold

    /ComicSansMS-BoldItalic

    /ComicSansMS-Italic

    /Consolas

    /Consolas-Bold

    /Consolas-BoldItalic

    /Consolas-Italic

    /Constantia

    /Constantia-Bold

    /Constantia-BoldItalic

    /Constantia-Italic

    /CooperBlack

    /CopperplateGothic-Bold

    /CopperplateGothic-Light

    /Corbel

    /Corbel-Bold

    /Corbel-BoldItalic

    /Corbel-Italic

    /CorbelLight

    /CorbelLight-Italic

    /CourierNewPS-BoldItalicMT

    /CourierNewPS-BoldMT

    /CourierNewPS-ItalicMT

    /CourierNewPSMT

    /CurlzMT

    /Dubai-Bold

    /Dubai-Light

    /Dubai-Medium

    /Dubai-Regular

    /Ebrima

    /Ebrima-Bold

    /EdwardianScriptITC

    /Elephant-Italic

    /Elephant-Regular

    /EngraversMT

    /ErasITC-Bold

    /ErasITC-Demi

    /ErasITC-Light

    /ErasITC-Medium

    /FelixTitlingMT

    /FootlightMTLight

    /ForteMT

    /FranklinGothic-Book

    /FranklinGothic-BookItalic

    /FranklinGothic-Demi

    /FranklinGothic-DemiCond

    /FranklinGothic-DemiItalic

    /FranklinGothic-Heavy

    /FranklinGothic-HeavyItalic

    /FranklinGothic-Medium

    /FranklinGothic-MediumCond

    /FranklinGothic-MediumItalic

    /FreestyleScript-Regular

    /FrenchScriptMT

    /Gabriola

    /Gadugi

    /Gadugi-Bold

    /Garamond

    /Garamond-Bold

    /Garamond-Italic

    /Georgia

    /Georgia-Bold

    /Georgia-BoldItalic

    /Georgia-Italic

    /Gigi-Regular

    /GillSansMT

    /GillSansMT-Bold

    /GillSansMT-BoldItalic

    /GillSansMT-Condensed

    /GillSansMT-ExtraCondensedBold

    /GillSansMT-Italic

    /GillSans-UltraBold

    /GillSans-UltraBoldCondensed

    /GloucesterMT-ExtraCondensed

    /GoudyOldStyleT-Bold

    /GoudyOldStyleT-Italic

    /GoudyOldStyleT-Regular

    /GoudyStout

    /Haettenschweiler

    /HarlowSolid

    /Harrington

    /HighTowerText-Italic

    /HighTowerText-Reg

    /HoloLensMDL2Assets

    /Impact

    /ImprintMT-Shadow

    /InformalRoman-Regular

    /InkFree

    /JavaneseText

    /Jokerman-Regular

    /JuiceITC-Regular

    /KristenITC-Regular

    /KunstlerScript

    /LatinWide

    /Leelawadee

    /LeelawadeeBold

    /Leelawadee-Bold

    /LeelawadeeUI

    /LeelawadeeUI-Bold

    /LeelawadeeUI-Semilight

    /LucidaBright

    /LucidaBright-Demi

    /LucidaBright-DemiItalic

    /LucidaBright-Italic

    /LucidaCalligraphy-Italic

    /LucidaConsole

    /LucidaFax

    /LucidaFax-Demi

    /LucidaFax-DemiItalic

    /LucidaFax-Italic

    /LucidaHandwriting-Italic

    /LucidaSans

    /LucidaSans-Demi

    /LucidaSans-DemiItalic

    /LucidaSans-Italic

    /LucidaSans-Typewriter

    /LucidaSans-TypewriterBold

    /LucidaSans-TypewriterBoldOblique

    /LucidaSans-TypewriterOblique

    /LucidaSansUnicode

    /Magneto-Bold

    /MaiandraGD-Regular

    /MalgunGothic

    /MalgunGothicBold

    /MalgunGothic-Semilight

    /Marlett

    /MaturaMTScriptCapitals

    /MicrosoftHimalaya

    /MicrosoftJhengHeiBold

    /MicrosoftJhengHeiLight

    /MicrosoftJhengHeiRegular

    /MicrosoftJhengHeiUIBold

    /MicrosoftJhengHeiUILight

    /MicrosoftJhengHeiUIRegular

    /MicrosoftNewTaiLue

    /MicrosoftNewTaiLue-Bold

    /MicrosoftPhagsPa

    /MicrosoftPhagsPa-Bold

    /MicrosoftSansSerif

    /MicrosoftTaiLe

    /MicrosoftTaiLe-Bold

    /MicrosoftUighur

    /MicrosoftUighur-Bold

    /MicrosoftYaHei

    /MicrosoftYaHei-Bold

    /MicrosoftYaHeiLight

    /MicrosoftYaHeiUI

    /MicrosoftYaHeiUI-Bold

    /MicrosoftYaHeiUILight

    /Microsoft-Yi-Baiti

    /MingLiU-ExtB

    /Ming-Lt-HKSCS-ExtB

    /Mistral

    /Modern-Regular

    /MongolianBaiti

    /MonotypeCorsiva

    /MS-Gothic

    /MSOutlook

    /MS-PGothic

    /MSReferenceSansSerif

    /MSReferenceSpecialty

    /MS-UIGothic

    /MT-Extra

    /MVBoli

    /MyanmarText

    /MyanmarText-Bold

    /NiagaraEngraved-Reg

    /NiagaraSolid-Reg

    /NirmalaUI

    /NirmalaUI-Bold

    /NirmalaUI-Semilight

    /NSimSun

    /OCRAExtended

    /OldEnglishTextMT

    /Onyx

    /PalaceScriptMT

    /PalatinoLinotype-Bold

    /PalatinoLinotype-BoldItalic

    /PalatinoLinotype-Italic

    /PalatinoLinotype-Roman

    /Papyrus-Regular

    /Parchment-Regular

    /Perpetua

    /Perpetua-Bold

    /Perpetua-BoldItalic

    /Perpetua-Italic

    /PerpetuaTitlingMT-Bold

    /PerpetuaTitlingMT-Light

    /Playbill

    /PMingLiU-ExtB

    /PoorRichard-Regular

    /Pristina-Regular

    /RageItalic

    /Ravie

    /Rockwell

    /Rockwell-Bold

    /Rockwell-BoldItalic

    /Rockwell-Condensed

    /Rockwell-CondensedBold

    /Rockwell-ExtraBold

    /Rockwell-Italic

    /ScriptMTBold

    /SegoeMDL2Assets

    /SegoePrint

    /SegoePrint-Bold

    /SegoeScript

    /SegoeScript-Bold

    /SegoeUI

    /SegoeUIBlack

    /SegoeUIBlack-Italic

    /SegoeUI-Bold

    /SegoeUI-BoldItalic

    /SegoeUIEmoji

    /SegoeUIHistoric

    /SegoeUI-Italic

    /SegoeUI-Light

    /SegoeUI-LightItalic

    /SegoeUI-Semibold

    /SegoeUI-SemiboldItalic

    /SegoeUI-Semilight

    /SegoeUI-SemilightItalic

    /SegoeUISymbol

    /ShowcardGothic-Reg

    /SimSun

    /SimSun-ExtB

    /SitkaBanner

    /SitkaBanner-Bold

    /SitkaBanner-BoldItalic

    /SitkaBanner-Italic

    /SitkaDisplay

    /SitkaDisplay-Bold

    /SitkaDisplay-BoldItalic

    /SitkaDisplay-Italic

    /SitkaHeading

    /SitkaHeading-Bold

    /SitkaHeading-BoldItalic

    /SitkaHeading-Italic

    /SitkaSmall

    /SitkaSmall-Bold

    /SitkaSmall-BoldItalic

    /SitkaSmall-Italic

    /SitkaSubheading

    /SitkaSubheading-Bold

    /SitkaSubheading-BoldItalic

    /SitkaSubheading-Italic

    /SitkaText

    /SitkaText-Bold

    /SitkaText-BoldItalic

    /SitkaText-Italic

    /SnapITC-Regular

    /Stencil

    /Sylfaen

    /SymbolMT

    /Tahoma

    /Tahoma-Bold

    /TempusSansITC

    /TimesNewRomanPS-BoldItalicMT

    /TimesNewRomanPS-BoldMT

    /TimesNewRomanPS-ItalicMT

    /TimesNewRomanPSMT

    /Trebuchet-BoldItalic

    /TrebuchetMS

    /TrebuchetMS-Bold

    /TrebuchetMS-Italic

    /TwCenMT-Bold

    /TwCenMT-BoldItalic

    /TwCenMT-Condensed

    /TwCenMT-CondensedBold

    /TwCenMT-CondensedExtraBold

    /TwCenMT-Italic

    /TwCenMT-Regular

    /Verdana

    /Verdana-Bold

    /Verdana-BoldItalic

    /Verdana-Italic

    /VinerHandITC

    /Vivaldii

    /VladimirScript

    /Webdings

    /Wingdings2

    /Wingdings3

    /Wingdings-Regular

    /YuGothic-Bold

    /YuGothic-Light

    /YuGothic-Medium

    /YuGothic-Regular

    /YuGothicUI-Bold

    /YuGothicUI-Light

    /YuGothicUI-Regular

    /YuGothicUI-Semibold

    /YuGothicUI-Semilight

    /ZWAdobeF

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile (None)

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ESP <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)

    /HUN <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



